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➢  ��Inclusion in public spaces – from fear to freedom 
     (Page No – 6)

➢  ���An equitable future for women in science, 
in India (Page No – 6)

Prelims Saarthi 

➢  �Subhadra Scheme
➢  �Mukhyamantri Ladki Bahin Yojana 

Inclusion in public spaces – from fear to freedom
Why in News?

▪ Women Empowerment + Gender Equality + Role of Public Spaces in Urban Planning

Syllabus 

▪ GS Paper 1  – Indian Society
▪ GS Paper 2 – Governance & Social Justice 
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Key Takeaways from the Article

	●  India’s Women Safety Ranking:
	◆ India ranks 128 out of 177 countries in the Women, Peace, and Security Index 2023, highlighting 

concerns about women’s safety.
	● Patriarchy and Gendered Spaces:

	◆ Deeply entrenched patriarchal norms contribute to the lack of women’s presence and freedom in 
public spaces.

	◆ A significant gendered spatial control exists where public spaces are largely maledominated, 
limiting women’s freedom to move freely.
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	● According to NFHS-4 data (2015–16):
	◆ 54% of Indian women can visit markets alone.
	◆ 50% can access healthcare independently. 
	◆ 48% can travel outside their village unaccompanied.
	◆ The Labour Force Participation Rate (LFPR) 

for women in 2023-24 is 35.6%, showing limited 
participation in the workforce.

	● Women’s Public Space Engagement
	◆ Women primarily use public spaces for functional purposes like 

commuting to work.
	◆ Public spaces are rarely used by women for leisure, reinforcing 

spatial restrictions.
	◆ Reclaiming public spaces for leisure is essential for gender equality, 

where women can engage without the need to conform to the male 
gaze.

	◆ Women’s presence is often restricted to “safe” curated spaces like 
malls, cafes, etc., while streets, footpaths, and bus stations remain 
largely male-dominated.

	● Need for Policy Change:
	◆ The design of public spaces is flawed, making them 

unwelcoming and unsafe for women.
	◆ There is a need for inclusive planning, including 

better street lighting, more public toilets, benches, 
and recreational spaces.

	◆ Strict enforcement of laws against genderbased 
violence is required, including addressing the low 
conviction rate for crimes against women.

Way Forward

	◆ To redesign public spaces to ensure they are safe, accessible, and inclusive for women.
	◆ To enforce stricter laws against gender-based violence in public spaces and ensure better 

conviction rates.
	◆ To initiate public campaigns to normalize women’s use of public spaces for leisure and 

socializing. 

An equitable future for women in science, in India 

Why in News?

	◆ Gender Equality + Women Empowerment + Inclusive Participation of Women in Science 
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Syllabus

	◆ GS Paper 1 – Indian Society

	◆ GS Paper 2 – Governance & Social Justice

	◆ GS Paper 3 – Science & Technology

	◆

	◆

Key Takeaways from the Article

	● Challenges for Women in STEM:

	◆ Early educational barriers and gendered societal norms discourage girls from pursuing STEM fields.
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	◆ Cultural expectations often demand women prioritize family, impeding 
career growth.

	◆ Gender stereotypes limit opportunities in hiring, promotions, and 
funding in academic settings.

	◆ Harassment and discrimination further contribute to attrition rates.
	● Global and Indian Context:

	◆ A study across 38 countries reveals higher attrition rates for women in 
STEM due to non-inclusive workplaces and work-life balance struggles.

	◆ A 2020-21 survey across 98 institutions in India showed only 17% of 
women faculty in STEM fields, with the lowest representation in 
engineering (8%).

	◆ Women scientists are underrepresented at conferences and often 
excluded from careerenhancing activities.

	● Importance of Retention:

	◆ Diversity in science teams drives creativity and 
innovation.

	◆ Having women in science serves as role models, 
encouraging future generations of girls to pursue 
STEM.

	◆ Ensuring equity enables women to contribute fully to 
scientific progress and enrich society.

	● Matilda Effect & Structural Barriers:

	◆ The “Matilda Effect” refers to the historical 
tendency to overlook women’s contributions in 
science.

	◆ The “leaky pipeline” and “Chutes and Ladders” 
models highlight the systemic barriers and lack of 
support, mentorship,

	◆ and access to high-impact research, especially for 
women.

	● Government and Institutional Interventions:

	◆ The Department of Science and Technology (DST) launched the Gender Advancement for 
Transforming Institutions (GATI) pilot in 2020 to create an inclusive environment in STEM.
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	◆ Other initiatives like WISE-KIRAN, Women Scientists 
Scheme (WOS), and the BioCARe program support 
women scientists and those returning to research after 
breaks.

	● Recommendations for Improvement:

	◆ Institutional changes such as flexible work options, 
affordable childcare, and work-family integration 
policies.

	◆ Public recognition of women’s achievements in science 
and exposure to setbacks to challenge stereotypes.

	◆ A nuanced approach across career stages, including eliminating age restrictions on grants and 
supporting career re-entry after family breaks.

	◆ Amplification of senior women’s voices in leadership and decision-making.

Subhadra Yojana (Odisha)

	◆ The Subhadra Yojana is a flagship welfare scheme launched by the Government of Odisha.

	◆ It aimed at empowering women through financial assistance and promoting digital literacy.

	◆ The scheme targets women aged between 21 and 60 years, with a focus on those from economically 
weaker sections.
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Prelims Practice Question

Question: The Subhadra Scheme, a women empowerment initiative providing financial assistance to 
women, is implemented in which of the following states?
(a) Tamil Nadu
(b) Maharashtra
(c) Odisha
(d) Uttar Pradesh

Mukhyamantri Majhi Ladki Bahin Yojana (Maharashtra)

	◆ The Mukhyamantri Majhi Ladki Bahin Yojana is a welfare scheme launched by the 
Maharashtra government, aimed at empowering women economically, improving their health 
and nutrition, and strengthening their role in the family.

	◆ Women aged between 21 and 65 years, who are residents of Maharashtra.
	◆ Women will receive ₹1,500 per month as financial assistance, credited directly to their bank 

accounts.
	◆ This support is designed to help women improve their financial status and become more self-

reliant.
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