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Cabinet nod to job-linked incentive scheme

Syllabus :

GS 3 Economy



(2)

Key points from article

The Union Cabinet has cleared a significant Employment-Linked Incentive (ELI) Scheme with a financial 
outlay of ₹99,446 crore. This initiative is aimed at fostering large-scale job creation, particularly within 
the manufacturing sector, and forms a core component of the broader employment and skilling initiative 
announced in the Union Budget 2024–25.

	● The ELI scheme targets the creation of 3.5 crore new jobs over two years, with a special focus on 
first-time entrants to the workforce.

	● It will apply to additional employment generated between August 1, 2025, and July 31, 2027.
	● Of the total jobs created, 1.92 crore are expected to be first-time workers. 
	● Employers will receive an incentive of up to ₹3,000 per month for each new hire, for a duration of two 

years, provided the job is sustained for at least six months.
	● For jobs in the manufacturing sector, these benefits will be extended to the 3rd and 4th years as 

well

	●
	● Employees with monthly earnings up to ₹1 lakh will be eligible under the scheme.

	● A one-month wage (up to ₹15,000) will be provided to first-time employees as part of the benefits.
	● The scheme is nested within a larger ₹2 lakh crore youth employment package, which aims to 

benefit 4.1 crore individuals.
	● The incentive structure is tightly linked to job retention and sustained employment over a minimum 

period of six months.
	● However, organizations such as the Centre of Indian Trade Unions (CITU) have raised objections, 

alleging that the scheme is a way to divert public funds towards employers without ensuring 
proportional benefits to workers.

Strategic Shift in Policy
	● Marks a transition from capital-linked to employment-linked incentives.
	● Focuses on labour-intensive economic growth rather than investment-heavy models. 

Sectoral Priority
	● Manufacturing sector receives extended benefits.
	● Aligned with national strategies like: Make in India, Atmanirbhar Bharat 

Tackling Youth Unemployment
	● Targets first-time employment – crucial for the 18–29 age group.

	● Addresses India’s rising youth unemployment crisis directly.
Targeted Wage Band

	● Covers jobs with salaries up to ₹1 lakh/month.

	● Ensures inclusion of low- and mid-income formal sector workers.
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Workforce Formalization
	● Encourages employers to hire formally with EPFO, ESIC and other benefits.
	● Aims at reducing informal employment through incentivized hiring 

Retention-Based Incentive
	● Incentives tied to minimum 6-month employment duration.
	● Promotes job stability and discourages shortterm, exploitative contracts 

Contextual Relevance
	● Scheme comes amid:

	◆ Persistent underemployment
	◆ Low Labour Force Participation Rate (LFPR)
	◆ High gender disparity in jobs

Criticism & Concerns
	● Trade unions fear:

	◆ Disproportionate benefit to corporates
	◆ Weak emphasis on worker rights and empowerment

	● Calls for:
	◆ Transparent monitoring
	◆ Effective grievance redressal mechanisms

Broader Implications:
	● If implemented effectively, the scheme could play a pivotal role in reducing urban unemployment, 

promoting labour-intensive exports, and tackling the issue of jobless growth.
	● It may also enhance the tax base and widen social security coverage by encouraging formal 

registration of employees.
	● The scheme invites private sector participation in the national employment mission, but its success 

will hinge on:
	◆ Transparent tracking of employment data
	◆ Ensuring genuine and sustained hires
	◆ Preventing misuse of funds
	◆ Regular monitoring and evaluation

Costly Lapses

Syllabus :

GS 2 :Governance
GS 3 :Disaster Management
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Key points from article

A devastating blast at a pharmaceutical manufacturing unit of Sigachi Industries in Hyderabad resulted 
in the death of 36 people, mostly poor migrant workers. The plant was involved in the production of 
Microcrystalline Cellulose (MCC) — a generally inert and safe compound widely used in pharma and food 
industries.

What is Microcrystalline Cellulose (MCC)?
	● A chemically inert compound, non-reactive with human skin or body.

	● Used in pharma, food, and cosmetic industries 
as:

	◆ Binder

	◆ Texturizer

	◆ Weight-adjusting agent for dosage 
formulations.

	● Despite being a benign substance, its 
manufacturing involves potentially hazardous 
processes if safety norms are not followed.
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Accident Details:
	● Explosion occurred due to suspected equipment malfunction.

	● Possibly triggered by temperature buildup due to poor maintenance.

	● Victims were mostly young, poor, migrant labourers from North and East India.

	● Telangana government announced ₹1 crore ex-gratia, but disbursement and support mechanisms 
need follow-up.

Recurring Nature of Accidents:
	● Similar incidents have occurred:

	◆ August 2024 – Pharma blast in Anakapalli, Andhra Pradesh.

	◆ April 2024 – Another pharma accident in Hyderabad.

	● Indicates a pattern of systemic negligence in industrial safety in the pharma sector.

Industrial Safety Failures:
	● HAZOP (Hazard and Operability Analysis) often neglected.

	● Lack of qualified personnel to conduct regular risk assessments.

	● Insufficient training and low safety consciousness among operators and management.

	● Poor integration of real-time monitoring systems to flag abnormalities.

Structural Concerns:
	● Lack of a robust safety culture in Indian manufacturing plants.

	● Inadequate regulatory oversight and enforcement of norms.

	● Companies often ignore safety protocols to cut costs, compromising lives.

Broader Implications:
	● Reputational Damage: Frequent industrial accidents could harm India’s global pharmaceutical 

export image.

	● Worker Rights: Highlights the need for stronger labour protection for migrant workers in hazardous 
industries.

	● Governance Gaps: Reinforces the urgency for state-level industrial inspections, better ESIC 
coverage, and accountability mechanisms.

	● Environmental Concerns: Accidents also risk chemical leaks, contamination, and local 
ecosystem damage.



(6)

	● While ex-gratia relief is necessary, systemic reforms in factory safety are urgent.
	● The media and civil society must continue scrutiny to pressure industries and regulators to uphold 

safety standards.
	● Industrial growth should not come at the cost of human lives — the ethical dimension of 

governance and corporate responsibility must be enforced.
A look at India’s sports policy journey

Syllabus :
GS 2 Governance
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Key points from article

India’s evolution in sports policy mirrors its broader socio-economic journey—from the early ostindependence 
neglect of sports to current efforts aimed at mainstreaming it as a national priority. These efforts now include 
a formal bid to host the 2036 Olympics and the unveiling of the Khelo Bharat Niti (NSP 2025).

	● Historically, Indian sports were rooted in survival-oriented skills like wrestling, swimming, and 
archery.

	● After independence, national attention remained focused on poverty alleviation, education, and 
health, pushing

	● sports to the margins.
	● The first National Sports Policy (NSP) was introduced in 1984, following the momentum of the 

1982 Asian Games.
	● The Sports Authority of India (SAI) was established in 1986.
	● A dedicated Ministry of Youth Affairs and Sports (MYAS) was set up in 2000.
	● Key post-2000 initiatives include:

	◆ NSP 2001,
	◆ National Sports Development Code (2011),

	● TOPS – Target Olympic Podium Scheme (2014),
	◆ Khelo India (2017), and
	◆ Fit India Movement (2019).

To back its 2036 Olympic aspirations, India has released a new sports policy: NSP 2025 – “Khelo 
Bharat Niti”.
1. Pre-1980s: The Era of Policy Apathy

	● Sports received low policy and budget priority due to the nation’s focus on development basics.
	● The All-India Council of Sports (AICS), created in 1954, provided limited institutional support.
	● Despite underfunding, India’s men’s hockey team dominated the Olympics until 1980.

2. 1982–2000: Institutional Beginnings
	● The 1982 Asian Games acted as a catalyst, leading to the creation of a Department of Sports.
	● NSP 1984 aimed to build infrastructure and nurture elite athletes.
	● NEP 1986 formally integrated sports into the education system.
	● However, weak private involvement and lack of federal coherence (sports being a State Subject) 

led to uneven progress.
	● The Draft NSP 1997 proposed clearer division of responsibilities between Centre and States but 

was never finalised.
3. Post-2000: Reforms and Rising Aspirations

	● MYAS was established in 2000, and NSP 2001 focused on both mass participation and excellence.
	● The 2011 NSDC brought governance reform in National Sports Federations, targeting doping, 

gender bias, and accountability.
	● India’s Olympic achievements modestly improved:
	● Rajyavardhan Rathore (2004), 
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	● Abhinav Bindra (2008),
	● Vijender Singh and Mary Kom (2008–2012).
	● Flagship schemes like:
	● TOPS (2014) enabled high-performance support,
	● Khelo India (2017) enhanced youth talent scouting,
	● Fit India (2019) promoted fitness and health culture.

Critical Issues Identified:
	● Policy inconsistency and weak execution across levels.
	● Persistent issues of bureaucratic interference, age fraud, and doping scandals.
	● India ranks among the top offenders in WADA’s doping violations, damaging global credibility.
	● National Sports Federationslack professional standards despite the NSDC framework.
	● Insufficient public-private partnerships and minimal grassroots infrastructure.

Way Forward:
	● Effective Implementation of NSP 2025 with builtin mechanisms for audits and performance 

tracking.
	● Expedite the passage of the National Sports Governance Bill and the 2017 Good Governance 

Code.
	● Integrate scientific coaching across disciplines and align sports promotion with NEP 2020.
	● Develop long-term sports infrastructure, not just for events, but for public and school access.
	● Strengthen the fight against doping through education, rigorous testing, and strict penalties.
	● Promote a sports culture at the grassroots level through school-based physical literacy and 

community sports engagement.
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Groundwater crises deepens in Karnataka’s hard rock terrain

Syllabus :

GS 1: Geopgraphy



(10)

Key points from article
A recent study by WELL Labs in the Upper Arkavathy watershed (Karnataka) has revealed alarming 
groundwater depletion trends in hard rock terrains due to over-extraction, flawed borewell practices, and 
unsustainable agricultural techniques. The findings underline a worsening groundwater crisis in India’s 
Deccan Plateau.

Key points from article
1. Geological Reality of the Deccan Plateau

	● Dominated by hard rock aquifers (granite and basalt).
	● 99% of Karnataka depends on these formations for water.
	● Limited porosity → water storage possible only in narrow fractures and weathered zones.
	● Poor natural recharge capacity compared to sedimentary aquifers.

2. Over-Extraction & Borewell Failures
	● Farmers drill deep borewells (now up to 321 m), altering subsurface geology.
	● Microfractures caused by drilling let rainwater bypass shallow aquifers, reducing local water 

retention.
	● Result: annual drop in water table and failed borewells.

3. Water Quality Issues
	● Nitrate contamination in many borewells (above 50 mg/l norm).
	● Fluoride contamination present but not the main reason for borewell abandonment.
	● Primary driver: aquifer exhaustion, not water quality.

4. Rural Infrastructure & Financial Stress
	● Free electricity for farmers → overuse of groundwater via deep borewells.
	● Gram panchayats now face massive electricity debts.
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	● Development funds diverted to pay power bills.
	● State pressure to clear dues despite fiscal distress.
	● Private drilling costs (₹4–5 lakh) fall on farmers → debt, distress, and migration.

➢ Average borewell depth increased from 183 m (2001–11) to 321 m (2011–21).
➢ 55% of borewells failed in Aralumallige sub-watershed.
➢ 70% of drinking water wells failed within 10 years.
5. Unsustainable Agriculture

	● Region grows exotic vegetables and flowers for Bengaluru.
	● High water-consuming crops worsen aquifer depletion.
	● No significant promotion of water-saving irrigation, crop diversification, or farmer education.

6. Systemic and Governance Failures
	● Panchayats lack capacity to manage groundwater as a common-pool resource.
	● Urbanisation and lake encroachment have destroyed traditional recharge systems(e.g., tanks in 

Aralumallige).
	● Water resource management is weak despite investments from:
	● Jal Jeevan Mission (piped water) 
	● Sujala Watershed Programme (recharge efforts)

“Until farming techniques change, no recharge effort can save the aquifers.” – Lakshmikantha N.R., 
Study Co-Author
Broader Implications:

	● Local Governance at Risk: Panchayats are financially overstretched → cannot maintain water 
infra. Policy disconnect between central schemes and local needs.

	● Rural Distress & Migration: Small farmers face high costs and high failure risk → land leasing, 
migration. Erosion of rural economy due to unsustainable farming and resource scarcity.

	● Ecological Collapse in Waiting: Lakes and tanks encroached; recharge capacity lost. Even heavy 
rainfall in 2022 failed to replenish local lakes.
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Reserved faculty posts are still vacant and out of reach

Syllabus :

GS 1: Indian Society
GS 2 :Social Justice
GS 2 :Governance

Key points from article

Despite constitutional and legal provisions for reservation in faculty positions for SCs, STs, OBCs, and 
EWS in central universities and premier institutions (IITs, IIMs, AIIMS), a large number of these reserved 
posts remain unfilled, especially at senior academic levels. 
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Persistent Gaps:
	● Vacancies (as of 2021):

	◆ SC: 2,389 posts
	◆ ST: 1,199 posts
	◆ OBC: 4,251 posts (across 45 central universities)

	● Recent UGC data (2023):
	◆ Nearly 30% of reserved posts remain unfilled 

in central universities.
	◆ Senior positions(Associate Professors, Professors) show greater shortfall.

	● While Group C and D positions in other public sectors (like railways and banks) see better 
compliance, higher academic roles continue to be dominated by unreserved categories.

Systemic Barriers Identified:
	● Autonomy of Institutions:

	◆ Premier institutions enjoy high autonomy.
	◆ Lack of stringent enforcement of reservation compliance by UGC.
	◆ Selection bodies often lack diversity and accountability.

	● Controversial 13-point Roster System (2018):
	◆ Treats departments as individual units, not the whole university.
	◆ Results in very few or no reserved posts in smaller departments.
	◆ Replaced the more inclusive 200-point roster, leading to legal protests.

	● Bias in Selection:
	◆ Use of vague rejection terms like “not found suitable”.
	◆ Many qualified SC/ST/OBC candidates are rejected arbitrarily.
	◆ 2022 Ambedkar University Faculty Association report: Over 60% of reserved post vacancies 

were due to subjective or biased rejections.
	● Opaque and Partisan Practices:

	◆ Recruitment influenced by political alignment or ideological favoritism.
	◆ Undermines meritocracy and perpetuates exclusion of marginalised communities.

	● Way Forward & Recommendations:
	◆ Strict Enforcement:
	◆ UGC and MoE should conduct periodic audits of recruitment data.
	◆ Publish reservation implementation reports.

	● Roster System Reform:
	◆ Revert to 200-point roster system or modify 13-point system for fairness.
	◆ Ensure equitable distribution across departments.

	● Bias-free Selection:
	◆ Introduce transparent evaluation frameworks.
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	◆ Diversify selection committees to reflect India’s social composition.
	● Capacity Building & Sensitisation:

	◆ Conduct anti-discrimination training for university administrators.
	◆ Foster awareness of constitutional valuesin academic hiring.

	● Political Will & Monitoring:
	◆ Ruling governments must translate rhetoric into real implementation.
	◆ Proactively fill vacancies through special recruitment drives.

Using Tech to empower women and children

Syllabus :

GS 3: Science and Technology Welfare schemes


